

UVic’s 

longest serving 
professor lauded 
by colleagues 

Spam bridge 
earns 
engineers 
Ottawa trip 

Four UVic Engineering students 
traveled to Ottawa this month to 
take part in the National Engineer¬ 
ing competition after winning at 
the Western Engineering Confer¬ 
ence and Competition in Vancouver. 

Their victory in Vancouver 
wasn't the usual story of engineer¬ 
ing prowess. 

The design contest challenged 
competitors to improvise a method 
to transport cans of tasty Spam 
from point A to point B, 10 feet 
apart. The UVic team of first and 
second year engineering students 
(Adrien Tennent, Andrew Preston, 
Keith Grennan and Trevor St. 
Germain) impressed the judges 
with the “Alex Fraser Spam 
Bridge”-constructed imagina¬ 
tively with materials supplied by 
the organizers (coat hangers, duct 
tape, etc.) 

Having proven their Spam 
acumen, the UVic crew competed in 
the Team Design Category at the 
Canadian Engineering Competition 
hosted by Carleton University 
where they won third place 
honours. 


COMMENT 

"The type of economy 
it’s looking at is the 
single-industry town with 
everyone looking over 
their shoulder as to 
where the next job is 
going to come from. 
This is payback time 
for the industry and the 
IWA and the pay far 
exceeds the benefits ” 

DR. MICHAEL M’GONIGLE 

(UVIC ECO RESEARCH CHAIR 
IN ENVIRONMENTAL LAW 
AND POLICY) 

Speaking at a Western Canada 
Wilderness Committee 
news conference on the 
impact of the proposed 
Vancouver Island Land Use Plan. 
-TIMES COLONIST, 
March 3. 1998 


province 

UVic President Dr. David Strong 
said the government’s announce¬ 
ment was a “turning point” which 
recognized the serious effect that 
continued funding reduction has 
had on post-secondary institutions 
throughout the province. 

“I am pleased that the government 
has recognized they’ve got to start 
funding the costs of any increases, 
and I remain hopeful that some day 
they will even make up for the cuts 
in previous years,” added Strong. 
About 350 new spaces will be shared 
by UVic and Camosun College but at 
deadline no further details were 
available about how many spaces 
will go to each institution. 

UVic has cut $7-million from its 
operating budgets over the last four 
years in the face of reduced 
government funding, increased costs 
and a steadily increasing number of 
students. Further budget cuts of two 
to three per cent are expected for 
the next fiscal year. 
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GOVERNMENT ANNOUNCEMENT "TURNING POINT” SAYS STRONG 


Another championship banner is 
bound for McKinnon Gym. The UVic 
Vikes women’s basketball team 
brought it home from Thunder Bay 
along with the Bronze Baby trophy 
after defeating the University of 
Manitoba Bisons 66-61 on March 15 
to win the Canadian Interuniversity 
Athletic Union (CIAU) champion¬ 
ship. It is the team's first national 
title since 1991-92, and the 35th 
national title for the University. 

The Vikes’ Lindsay Brooke was 
named tournament MVP for her 
work in guiding the team to victory. 
For graduating Vikes stand-outs Lisa 
Koop and Angela Mangan, the win 
was a story-book ending to their 
last games in a Vikes uniform. The 
championship was the seventh for 
coach Kathy Shields who has now 
tied the number of national titles 
won by her husband, Ken, when he 
was at the helm of the Vikes men’s 
basketball team. The women’s team 


also won titles in 1979-80,1980-81, 
1981-82,1984-85, and 1986-87. 

The Vikes made it to the 
championship game with wins over 
the Universities of Prince Edward 
Island and Regina. The Vikes entered 
the tournament ranked second; 
Manitoba was ranked first. 


More spaces and funding from 


Victorious Vikes celebrated another national title for UVic when 
they arrived home from the CIAU championships in Thunder 
Bay. Top , the women's basketball team with coach Kathy Shields, 
left, displayed their championship banner for fans who greeted 
them at the Victoria International Airport. Left, team leader 
Lisa Koop and tournament MVP Lindsay Brooke (right) were 
the first through the airport doors with the latest wall banging 
for McKinnon Gym. Above, graduating Vikes star Angela 
Mangan shows the Bronze Baby trophy to up and coming 
basketball player Gill Brooke (Lindsay's younger sister) who 
plays for Colquitz Secondary. 


After freezing tuition fees for a 
third straight year earlier this 
month, the provincial government 
offered B.C.’s post-secondary 
institutions some compensation in 
the form of more spaces and more 
funding. On March 9, the govern¬ 
ment announced a $26-million 
increase in post-secondary funding 
for 1998-99, including $17.5-million 
to add 2,900 new spaces for students 
in B.C. colleges and universities. The 
new funding is in addition to the 
previously announced $13.4-million 
increase to student financial 
assistance. 

“These increases reflect our 
conviction that investment in 
education is critical to providing 
opportunities for B.C.’s young people, 
and to building a strong economy 
for our province,” said Premier Glen 
Clark, who is also minister responsi¬ 
ble for youth. 

“For the past two years, the post¬ 
secondary sector has supported our 


After announcing an extension to the current freeze on university tuition 
fees, Minister of Advanced Education, Training and Technology Andrew Petter 
taped an interview at CFUV radio with Shane Calder and Carla Davidson. 


commitment to increase access to 
education by providing 10,000 new 
spaces,” said Advanced Education, 
Training and Technology Minister 
Andrew Petter, who visited UVic 
March 5 after announcing the 
extension of the tuition fee freeze. 


“We said we would replace the 
federal funding cuts, but we looked 
to administrators and faculty to find 
ways to add these new spaces 
without additional funds. They did a 
tremendous job and deserve to be 
congratulated.” 


PHOTOS 

BY 

PATTY 

PITTS 
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PRESIDENT’S 

N otebook 

March 21 was declared by the United Nations as the Inter¬ 
national Day for the Elimination of Racial Discrimination 

to mark the sacrifices made by peaceful demonstrators in South 
Africa in a demonstration against apartheid. This important 
commemoration is also an opportunity for all of us to re-dedicate 
efforts to end racism wherever it exists. 

This past week has seen a number of activities on campus, 
including workshops, speakout boards, video clips on experiences 
with racism and drop-in group discussions on racism, and will 
culminate on Saturday, March 21, with a community walk and 
rally. 

As important as this day is, racism in all its manifestations will 
not be eliminated simply with a week of workshops or walks, the 
stroke of a pen on a policy or by a statement in our Strategic 
Plan. What is required is a continuing commitment and a dedica¬ 
tion of resources and energy on a number of fronts to promote 
sensitivity and respect for our racial, ethnic, cultural and religious 
plurality which confirms that there is no place for racism on this 
or any campus. 

In this regard, it might be useful to review some of the actions 
that have been initiated or expanded during this past year. UVic’s 
Guidelines for Participation in International Activities have been 
revised to promote human rights, equity and diversity in our 
international activities. The Senate has passed a policy on the 
observance of religious days protecting students’ rights to partici¬ 
pate in their religious or spiritual observances. In conjunction 
with the International Office, my office sponsored a retreat on 
cultural sensitivity which included a discussion of current 
activities and recommendations to create hospitable environments 
for minority students, faculty and staff. This was followed in 
January by the Senate-Board Retreat which focused on the same 
topic. It is my expectation that a number of new initiatives will 
be generated as a result of these. 

This past year, the University Human Rights Committee has 
been established, with three working groups devoted to imple¬ 
menting equity and addressing issues of harassment and discrimi¬ 
nation on campus. A number of units on campus have taken 
action to address diversity issues in curriculum and services for 
students. This past month, all departments have been asked to 
expand or develop equity plans that include Aboriginal peoples 
and members of visible minorities as well as persons with 
disabilities and women. Academic units are also asked to include 
curriculum issues in their plans. 

In the Spring of 1996,1 commissioned, along with the Office for 
the Prevention of Discrimination and Harassment, a research 
project with a mandate to explore the working, learning and 
living environment for racial, ethnic and cultural minorities at 
the University of Victoria, and to propose measures and strategies 
to promote an environment for work and study that is supportive, 
inclusive, safe and healthy, and which fosters mutual respect and 
civility The researchers, Drs. Yvonne Martin-Newcombe, Communi¬ 
cation and Social Foundations, and Rennie Warburton, Sociology, 
have this month concluded their extensive and thoughtful report, 
entitled “Voices for Change.” 1 am looking forward to reviewing 
the report with Drs. Martin-Newcombe and Warburton, to sharing 
the report with the university community, and to undertaking the 
action necessary to ensure an inclusive and respectful educational 
community. 

Ending racism requires not only an institutional commitment, 
but the commitment of all of us as individuals to do whatever we 
can, wherever we can, on each day of the year, to entrench the goals 
and ideals embodied in the United Nations’ recognition of March 21. 




t t e 


Duder, C John, Half-time Senior 
Instructor, Department of History, 1 
September 1998 to 31 August 2002 


The following appointments have 
been made under the authority of 
. the Board of Governors 

APPOINTMENTS 

King, Richard, Chair, Department of 
Pacific and Asian Studies, 1 July to 
30 June 2001 

Ishlguro, Ed, Chair, Department of 
Biochemistry and Microbiology, 1 
July 1998 to 30 June 2003 
Rfiimchen, Thomas E., Professor, 
limited Term, Department of 
Biology, 1 March 1998 to 30 June 
2002 

Mullett, Jennifer, Assistant Professor, 

Limited Term, Faculty of Human and 
Social Development, 1 March 1998 to 
30 June 2001 
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Marcel Marceau enthralls students at the Phoenix 


PETER BOOTH PHOTOS 


Marcel Marceau visits UVic 


While on his North American tour, world mime legend 
Marcel Marceau made a stop in Victoria and, on March 
13 and 14, conducted three workshops for 30 Phoenix 
Theatre students and 10 alumni of the UVic theatre 
department. The workshops were presented through the 
Orion Fund in Fine Arts and the UVic Dean of Fine Arts. 

Credited as the man who’s done more than anyone 
to establish mime in the 20th century, Marceau has 
influenced such theatre giants as Samuel Beckett and 


Eugene Ionesco. Now 75, Marceau is touring Canada and 
the U.S. this season to mark the 50th anniversary of his 
celebrated character, Bip. 

At UVic, Marceau talked to students about the history 
of mime and his early career, and performed many 
mime demonstrations. “He was great - he was more than 
great” says theatre department communications director 
Marnie Crowe. On Sunday, Marceau enraptured his 
audience at the Royal Theatre for more than two hours. 


Russell & 
DuMoulin 
provides 
scholarship 

UVic’s new joint LLB/MBA program 
already has its first entrance 
scholarship. A gift from the Vancou¬ 
ver law firm of Russell and 
DuMoulin provides for annual 
entrance tuition for a student 
enrolled in the program which 
begins this fall. “Russell and 
DuMoulin is a long-time supporter of 
the law faculty in terms of scholar¬ 
ships and co-op participation,” says 
UVic Dean of Law David Cohen. 
“Many of our graduates also find 
employment with the firm.” 

Russell and DuMoulin already 
awards several law prizes annually 
to law students and supports the 
team of law students who travel to 
Toronto annually to compete in the 
Gale Moot Competition. 


CLASSES BEGIN THIS FALL 


Law meets demands 
for joint MBA 

This fall, the Faculty of Law will offer a joint MBA program for the first 
time, in response to an increasing demand by students for options above and 
beyond an LLB. “The world is becoming more complex,” says UVic Dean of 
Law David Cohen. “Business people want lawyers who understand business, 
and effective transactional planning requires an inter-disciplinary perspec¬ 
tive on the part of legal/business advisors.” 

Students currently enrolled in UVic law studies can start MBA classes this 
fall. The program will offer one year of law studies followed by one year of 
MBA courses and then two years of law. Graduates will earn two degrees in 
four years. Only five students will be accepted into the program initially. 

Similar joint programs are offered at some other Canadian universities. 
UVic’s joint degree program combines law studie,s at a school consistently 
ranked as one of the best in the country by its graduates, with a business 
program that already has an internship program and several foreign 
exchange opportunities with an Asia focus. 






Correction 

The name of Janice Currier, one of 
the award winners at this year’s 
UVic Women’s Conference, was 
spelled incorrectly in the March 6 
issue of The Ring. Currier is a PhD 
student in the Department of 
History in Art and a graduate 
curatorial assistant at the Maltwood 
Art Museum and Gallery. She was 
recognized for her contribution to 
the culture of the campus community. 
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STUDY OF GERMAN COMPANIES WINS AWARD 



Proudly displaying their trophy and individual awards are political science students: (back row, from left) Jenny 
Godwin; Dr. Michael Webb, faculty advisor, Lindsay Brass; Siobban Smith, bead delegate; John Muraca; Dr. Gordon 
Smith, Advisor to the President on international issues; UVic President Dr. David Strong; Holly Smith; Aaron Gairdner, 
and Mandy Chapman. Front row (from left} Cam MacDonald, Tim Buckland. 

STUDENTS REPRESENTED U.S. FOREIGN POLICY 

Model UN delegation wins 
grueling five-day event 


BY PATTY PITTS 

Hasty middle-of-the-night consulta¬ 
tions, muffled phone calls to 
reporters, somber wee-hour meet¬ 
ings on international grievances—it 
sounds like an average day at the 
United Nations. It was, in fact, an 
average day at the prestigious North 
American Model United Nations, a 
grueling, five-day annual event won 
this year by nine political science 
students from UVic. 

Prior to departing last month for 
the competition at the University of 
Toronto, the UVic delegation 
prepared 16 position papers reflect¬ 
ing the policy of a country of their 
choosing. The UVic students 
represented U.S. foreign policy. They 
defended their positions against 
teams from universities in Europe, 
Eastern Canada and the Eastern 
United States that represented other 
countries. In addition to winning 


Lois Boone 
to discuss 
ministry 

The Minister for Children and 
Families, Lois Boone, will discuss the 
current status of her ministry and 
its future direction on April 6 at 11 
a.m. in the Human and Social 
Development Building Room A260. 
Boone’s visit is sponsored by UVic’s 
School of Social Work but the 
minister’s informal presentation is 
open to the public. 


Cadboro Bay Village 
at the foot of Sinclair Hill 


CADBORO BAY 
INSURANCE 
AGENCY LTD. 

Brian W. Harriott 

PERSONAL 
HOME & TENANT 
AUTOMOBILE 

3830 CADBORO BAY ROAD 
TELEPHONE (250) 477-1355 
FAX (250) 477-1357 


the trophy for best overall delega¬ 
tion, the UVic students won seven of 
nine individual awards for out¬ 
standing achievement in areas 
including disarmament and interna¬ 
tional security, sustainable develop¬ 
ment and participation on the 
model U.N.’s security council. 

“It was the most rewarding 
experience of my four years at 
UVic,” says Siobhan Smith, a fourth- 
year political science student and 
the team’s head delegate. She added 
that the university’s emphasis on 
international issues in its curricu¬ 
lum provided the team with a 
strong educational foundation. 

The delegation printed business 
cards displaying the United States 
flag to distribute among their fellow 
delegates, deflected vigourous 
attacks from the Iraqi delegation 


(represented by American students) 
and provided their share of “leaks” 
to the student media responsible for 
producing the daily newspaper 
reporting on the action of the 
eight committees negotiating at 
the model U.N. 

The students, who all take 
political science courses but 
represent the departments of 
writing, environmental studies and 
political science, frequently had as 
little as three hours sleep a night 
after attending emergency meetings 
or re-tooling policy positions after a 
hard day’s negotiations. 

The UVic delegation was: Siobhan 
Smith (head delegate), Jenny 
Godwin, Aaron Gairdner, Lindsay 
Brass, Holly Smith, Cam MacDonald, 
Mandy Chapman, Tim Buckland, and 
John Muraca. 



CAN YOU TEACH IN JAPAN? 


GEOS 

PROVIDES 

YOU: 

• Working Visa 

• Salary & Extra 
Monthly Payment 

• Private Apartment 

• Top-Notch 
Training Programs 
(before departure 
and throughout 
your career) 

• Japanese Lessons 
Career Opportunities 
Return Flight Benefit 

• Health Insurance 
Fun and Excitement! 


GEOS CORP. is a global network of 
over 350 schools in Japan and 26 world¬ 
wide. Our teachers who originate from 
the West Coast are immensely popular 
with both students and staff through¬ 
out Japan. So, we're coming back! This 
time we want to hire many new teach¬ 
ers! You must be dynamic, gregarious 
and ambitious with a Bachelor degree 
(any discipline) - or you will convocate 
no later than April 30th - and commit¬ 
ted to teaching English Conversation in 
Japan for a 1 year renewable contract 
Positions begin within 3-6 months of 
hiring. Teaching experience an asset but 
not essential. GEOS provides every¬ 
thing you need to feel comfortable and 
confident in Japan. Interviews will be 
held at our Vancouver GEOS school 
April 10,11,12th: you must be able to 
attend all three days. To apply, please 
fax your covering letter, resume (indi¬ 
cating univ. degree) by Mar. 31st to: 

GEOS Language Corp., Ontario 

ATTN: UVIC1 - Personnel Coord. 

\#F Fax: (416) 777-0110 

All hiring decisions made by GEOS Japan. 

Web: www.twics/com/-mjm/hiring.html 


Visit your University Career Centre for 
more info about GEOS Corporation 


Companies go green 
-with or without 
managers on-board 


BY MIKE McNENEY 

Business leaders with lax attitudes 
about their firm’s impact on the 
environment won’t prevent lower- 
level employees from adopting 
environmentally-friendly practices, 
according to a study by researchers 
at UVic and Penn State University. 

Their findings suggest that some 
of the greatest strides toward 
corporate greening are initiated 
when “the left hand doesn’t know 
what the right hand is doing,” 
rather than when managers are 
pushing for environmental reforms 
in a top-down fashion. 

Dr. Monika Winn, assistant 
professor of strategic management 
and corporate environmental 
management at UVic’s Faculty of 
Business, and Dr. Linda C. Angell, 
assistant professor of operations 
management in Penn State’s Smeal 
College of Business Administration, 
conducted 23 in-depth case studies 
and surveys of 135 German compa¬ 
nies required to comply with a 
recycling ordinance passed in 1991- 
Their report won the 1997 Environ¬ 
mental Issues Paper award from the 
U.S.-based Decision Sciences Institute. 

“The traditional top-down view 
assumes that firms progress from 
managerial awareness of environ¬ 
mental issues, to policy commitment 
of resources to deal with them, to 
implementation of a corporate 


response which changes business 
practices,” says Winn. “This view 
does not provide room for grass¬ 
roots, bottom-up approaches toward 
social performance. But that’s what 
we found happening in many cases 
in Germany, and we expect that it’s 
happening in the Americas, as well.” 

“While the levels of activity 
being sustained differ greatly from 
one firm to another, it can be 
viewed as a pleasant surprise that 
some implement very successful 
approaches to environmental 
protection activities without much 
involvement from management,” 
Angell says. “This is happening more 
and more because business organi¬ 
zations are being pressured by many 
different stakeholders to incorporate 
environmental considerations into 
strategic and operational activities.” 

Winn and Angell say their 
findings, along with those of other 
researchers, suggest that some level 
of environmental awareness is 
becoming increasingly necessary for 
a firm simply to stay in business. 

Winn is a member of the Capital 
Regional District’s Roundtable on the 
Environment. She also attended a 
recent workshop on incorporating 
environmental issues into business 
education held in Ottawa, and 
hosted by the National Roundtable 
on the Environment and the 
Economy. 


n 

Jeddln^T^etUs” 

1 _ 

- is - 

Wedding Gown Rentals 

W Patricia Curry 

TV 1570 McHattie Rd. 

1 \ Brentwood Bay, B.C. 

652-4351 

^ H 



Oolguard knows that every client is different, every 
*3 situation a new challenge. Since 1974 we have been of¬ 
fering a wide range of investment products, assisting people to 
choose a Financial Plan that suits them best. 

Since we are not tied to any single investment product , we 
choose between any number of companies to create a Retire¬ 
ment Plan tailored to your individual needs. 

Once implemented, Solguard continues working for you, 
safeguarding and enhancing your retirement program. 

Please contact our office for more infor¬ 
mation on Retirement Income Planning. 

Were always available and looking for- 
ward to your call. , 







Consultants & Brokers Since 1974 


W.A. (Tony) Southwell, 
CIM, R.F.P. ,TT 
(Former member, UVic Board 
of Pension Trustees) 

#402-645 Fort St • Victoria • B.C. • V8W 1G2 • Tel: 385-3636 
Email: tsouthwell@solguard.bc.ca 


RRIF’s • ANNUITIES • INVESTMENT FUNDS • LIFE INSURANCE • RRSPs 

...building better retirement inco mes...since 1974. .. 

















































FROM THE PLAYGROUND TO THE WORKPLACE, BULLYING HAPPENS BECAUSE ITS ALLOWED 

Understanding bullying in the workplace 


BY SUSAN SHAW, 

Director of the Office 
for the Prevention of 
Discrimination and 
Harassment 

The University’s Harassment Policy 
and Procedures includes abuses of 
power and threats and intimidation in 
its definitions of personal harassment. 
For the past three years more than 
half (50 to 60) of the complaints 
received annually in the Office for the 
Prevention of Discrimination and 
Harassment at UVic have been related 
to personal harassment. This type of 
harassment has not been widely 
addressed in policies elsewhere and is 
not as newsworthy as sexual 
harassment—although some research 
on “bullying’’ has been done in Great 
Britain. 

Harassment or “bullying” at work 
is about persistent personal abuse 
which humiliates and demeans the 
individual. Sometimes it is called a 
personality clash, strong management, 
or an attitude problem. It is behaviour 
that is too often condoned even if 
colleagues disapprove and it creates a 
hostile, fearful environment. 

It is my experience that the 
impact on individuals experiencing 
personal harassment is similar to 
sexual harassment. The following 
characteristics of bullying behaviour 
are drawn both from external studies 
and internal complaints: 

“When I couldn’t meet his 
request, he yelled and swore at 
me. He’s done this before.” 

The person targeted for this behav¬ 
iour felt shock and had anxiety about 
future interactions. Yelling and using 
profanity is a type of blatant verbal 
and emotional abuse and is often 
unpredictable and irrational. The 


individual being bullied may be 
vulnerable, coming back to work 
following bereavement or prolonged 
absence or be seen as “different” 
because of race, disability, timidity, 
sexual orientation etc. Verbal and 
emotional abuse undermines self- 
confidence and morale and productiv¬ 
ity drops. It can lead to stress related 
symptoms and those targeted may 
find themselves wanting to quit to 
escape or fabricating reasons to stay 
away from work. 

Other obvious bullying 
behaviours: 

• Public humiliation 

• Personal insults and name-calling 

• Persistent criticism 

• Spreading malicious rumours 

• Freezing out, ignoring or excluding 

• Constantly undervaluing effort 

“Not only would they not talk to 
me, but became aggressive and 
punitive with anyone who did. 1 
found out from others that they 
were spreading malicious 
rumours about me.” 

This employee felt alienated and 
abused by the behaviour of her 
colleagues and disheartened by the 
inaction of others in the department. 
Although this behaviour may seem 
obvious, many activities of the bullies 
were conducted in a subtle and 
devious manner. In addition to the 
cold shoulder, her point of view was 
either not listened to or belittled. 
People whose confidence and self¬ 
esteem have been exposed to subtle, 
devious harassment find it immensely 
difficult to confront the bullies. It can 
also be difficult for others to identify 
such behaviour. Men and women 
enduring less obvious bullying can 
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Featuring virtually all European Passes 
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For example, you pay $10,000 today for a $28,794 
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♦All rates subject to change and availability 
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feel confused, even paranoid, because 
of the unpredictability and irrational¬ 
ity of the behaviour. They can use up 
emotional and mental resources 
trying to figure out what’s going on 
and how to defend themselves. 

Harassment or bullying often 
starts or intensifies during a period of 
change, such as a new Chair or 
manager or a new colleague who is 
strong and competent. It is related to 
the way a person has learned to 
influence or dominate people and to 
the values expressed by institutional 
practices. People who are high 
achievers, are successful, have higher 
qualifications, are more efficient, have 
superior social skills, have good looks, 
or are more creative are more likely 
to be the targets of bullies. The root of 
bullying behaviour is often insecurity 
and personal envy of the targeted 
individual. 

With a group of people, there may 
be a “ringleader” with others in the 
workplace condoning or engaging in 
similar behaviour. They may do so to 
keep safe or to stay out of trouble 
with the leader. If you support the 
target, you may attract the same 
treatment. 

Other less obvious 
bullying behaviours 

• Removing areas of responsibility 

• Deliberately sabotaging or 
impeding work performance 

• Refusing to delegate 

• Constantly changing work 
guidelines 

• Withholding necessary information 

• Over-monitoring especially with 
malicious intent 

• Setting up individuals to fail - eg 
impossible deadlines 

• Blocking applications for leave, 
promotion 

• Using lengthy memos to make wild 
and inaccurate accusations 

• Instigating complaints from others 
to make individual appear 
incompetent 


“My supervisor nit-picked at 
everything and turned simple 
requests into bureaucratic 
nightmares. I felt like 1 was 
under constant scrutiny. On 
more than one occasion I 
received a memo from her 
indicating time limits for tasks 
down to the minute!” 

This employee was frustrated and 
exhausted and eventually lost time at 
work because of stress symptoms. 

This type of over-monitoring and 
over-control is an intimidating tactic. 
The bully may be unaware of their 
behaviour and blind to its impact on 
others. Or, they may be attempting to 
gain personal power and domination 
of others from intentionally aggres¬ 
sive and devious behaviour. The 
harmful behaviour can increase when 
the bully is under increased pressure 
to perform as their sense of inad¬ 
equacy increases. 

Men and women who bully need 
to control others resulting in 
difficulty in delegating, trusting 
others, and sharing information. They 
see this as a loss of control. They 
blame everyone but themselves using 
selective memories and twisting the 
truth to their own advantage. They 
can have “dual” personalities, able to 
charm some and still be tyrannical 
with others, usually subordinates. 
Because of this, people being bullied 
have difficulty being believed by 
those who have been charmed. 

In 1994 a survey commissioned by 
the BBC for Business was carried out 
by Staffordshire University involving 
1137 working adults (48 per cent 
women and 52 per cent men) 
enrolled part-time at Staffordshire 
University Of those surveyed, 78 per 
cent had witnessed bullying at work, 
50 per cent were bullied themselves 
and most were bullied by their 
managers Of the men bullied, 87per 
cent were bullied by men, of the 
women bullied 45 per cent were 
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bullied by men and 55 per cent by 
women. Most were bullied as part of 
a group with 19 per cent responding 
they were singled out and bullied. Of 
those who responded they had been 
bullied, 40 per cent did nothing 
about it and 27per cent left their 
fobs because of it. Of those who 
complained, 35 per cent reported that 
the bullying stopped. 

What to do? 

1. Increase your understanding and 
awareness of personal harassment/ 
bullying and signs that it might be 
occurring (absenteeism, turnover, 
complaints). 

2. If you think you are being bullied, 
talk to someone you trust, your union 
steward, manager or Chair. You can 
call the Office for the Prevention of 
Discrimination and Harassment (8488). 

3. Document what is happening to 
you, what happened and how you 
felt. This can combat the confusion 
you may feel and help you to “see the 
forest.” 

4. If more than one person is being 
bullied, make a collective complaint. A 
group complaint is more difficult to 
dismiss as untrue. 

5. If you are going to confront the 
bully, focus on the unacceptable 
behaviour rather than attacking the 
person. Help them understand the 
situations in which the behaviour 
occurs and the impact on others. 
Individual counselling may be 
recommended. 

6. If someone tells you about being 
bullied, take their complaints 
seriously. 

7. If you are unsure of who is telling 
the truth, ask: Who always needs to 
be right? Who criticizes the other in 
public? Whose behaviour is irra¬ 
tional and unpredictable? Who has 
the selective memory? Who fails to 
take any responsibility for their 
behaviour? Who feels damaged? 

8. If you are in a position of author¬ 
ity and believe someone is being 
bullied, intervene early and continue 
to consistently monitor the problem. 

9 Create expectations of behaviours 
and procedures which reduce 
bullying, stressing cooperation, mutual 
support, and minimizing aggression. 
10. Courage. From the play¬ 
ground to the workplace, 
bullying happens because it is 
allowed. Courage on the part of 
those who can take action is 
vital. 

References: 

Adams, Andrea, “Bullying at Work: 
Combatting Offensive Behaviour in 
the Workplace” videos and facilitator’s 
guide. BBC for Business, London. 

Bray, Frank “Holding out Against 
Workplace Harassment and 
Bullying” Personnel Management, 
October, 1992. 

Keashly, Loraleigh and Trott, 

Virginia, University of Guelph, and 
MacLean, Lynne M., Ottawa, Ontario, 
“Abusive Behaviour in the 
Workplace: A Preliminary Investiga¬ 
tion” Violence and Victims, 2(4), 1994. 
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UVIC'S LONGEST SERVING PROFESSORTO RETIRE 


Peter 

BY ROBIE LISCOMB 

Dr. Peter Smith (Greek & Roman 
Studies), UVic’s longest serving faculty 
member, will retire this year. His 
association with the University goes 
back nearly 50 years when, in 1949 at 
the age of 16, he entered Victoria 
College, then located on the 
Lansdowne campus of what is now 
Camosun College. Except for a period 
of nine years—during which he 
finished his undergraduate work at 
UBC, earned his graduate degrees 
from Yale University and then taught 
at Yale, Carleton and UBC—Smith has 
been involved with UVic. 

“Peter Smith is one of the most 
gracious, generous and self-effacing 
colleagues I have had the joy to work 
with over the last three decades,” says 
his departmental colleague Dr. Sam 
Scully. “Over his long career he has 
made numerous unique contributions 
both to his department and to the 
University, always in that very 
humane and lively way that is his 
signature. Teacher, colleague, adminis¬ 
trator, historian—he has performed 
many roles brightly and eloquently, 
always with modesty and dedication. 
We all wish him and Mary Jean a 
happy, lengthy and rewarding 
retirement, which they have both 
indisputably earned.” 

“Peter was always in the forefront 
of the intellectual and artistic life of 
the campus, and was a charming and 
stimulating colleague,” says Dr. 
Alexander (Sandy) Kirk (Chemistry). 

“I enjoyed both his serious productions 
of Greek plays in the old Phoenix 
theatre, and our clowning together in 
the UVic Follies! Peter has been for me 
such an integral part of UVic that 1 
hope his retirement will mean only 
that he has more time for us, not less.” 

“It is difficult to sum up an 
individual like Peter Smith. Perhaps 
the words that come immediately to 
mind are ‘generosity of spirit’,” says 
Helen Kempster, Manager of Ceremo¬ 
nies & Special Events. “I worked with 
Peter on the Ceremonies Committee 
over many years and while I valued 
his counsel and advice, what I 
remember most was his sense of 
humour. Peter had a wonderful 
instinct for finding humour even in 
the most stressful of situations while 
balancing and maintaining the proper 
decorum of the occasion.” 

Smith’s contributions to the 
University have been enormous and 
wide ranging, but there’s no doubt 
that what he values most in his 
career is teaching. 

“I get so much satisfaction from 
teaching that I’ve never had any great 
yearning to be a famous scholar,” says 
Smith. “My love of teaching may be 
genetic, because I come from a long 
line of teachers. The one consistent 
complement that I’ve got in my 
teaching reports is for my enthusiasm. 
I think that if you love what you’re 
doing and can share that love with 
students that is very much appreci¬ 
ated.” 

Smith has published numerous 
articles and reviews, delivered many 
conference papers, published a book 
on Plautus, and penned translations 
and adaptations for stage perform¬ 
ance of works by Aeschylus, 
Aristophanes, Plautus and Vergil. He is 
also the university’s honorary 
historian and author of A Multitude 
of the Wise: UVic Remembered (1993) 
and, with Martin Segger, University of 
Victoria: The Development of the 
Gordon Head Campus (1988). 

“The one thing that has surprised 
me is that I’ve been distracted so 
often into administration,” says Smith. 


Smith looks over 50 years 



DON PIERCE PHOTO 


Dr. Peter Smith 


“This has been totally unplanned, but 
basically satisfying, so that I don’t 
have any major regrets there.” 

Indeed, Smith has served the 
University in an astonishing variety 
of administrative roles. He was chair 
of classics from 1963-69 and from 
1988-93, acting chair of philosophy in 
1969, associate dean of arts and 
science from 1970-71, dean of fine arts 
from 1972-80, and acting chair of 
visual arts from 1972-74. He served for 


seem to have that balance.” At least 
one faculty member—Rudolf 
Komorous (Music, retired)—actually 
urged Smith to publish his collected 
memos. 

Smith considers his term as dean 
of fine arts as his “favourite job of all 
time- It was such a neat small group 
of people and not necessarily all 
harmonious—far from it—but all 
terrifically creative and energetic and 
a wonderfully unorthodox and 


7 think that classicists fairly well have to 
balance analytical and verbal skills. 

We can write scathing memos and also 
balance a budget, and there are not an awful 
lot of people who seem to have that balance.” 


many years on Senate and on the 
Faculty Association executive, serving 
as president from 1965-66. 

“Classicists have long been linked 
with administration,” says Smith, 
“partly because of Queen and Empire 
in the 19th century and then the 
whole tradition of the British foreign 
service, but also for other reasons. I 
think that classicists fairly well have 
to balance analytical and verbal 
skills. We can write scathing memos 
and also balance a budget, and there 
are not an awful lot of people who 


creative group of students.” At that 
time UVic was on the brink of 
scuttling the Faculty of Fine Arts. 
Smith looks back with satisfaction 
at “just keeping the faculty alive for 
those few critical years and 
demonstrating that it had a future” 
as well as his involvement in 
helping the faculty get permanent 
accommodation in the form of the 
Music Wing, the Phoenix Building, 
the Saunders Annex for visual arts, 
and the University Centre Farquhar 
Auditorium. 
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Smith has also served his field as 
president (1990-92) of the Classical 
Association of Canada (1990-92); 
president of the Classical Association 
of the Pacific Northwest (1968-69); 
and president of the Classical 
Association of the Canadian West 
(1979-80,1992-3). He was on the 
national executive of the Canadian 
Association of University Teachers 
during the troubled years of 1967-68. 
In connection with his duties as fine 
arts dean, and flowing from his own 
keen interest in the arts, he has held 
board positions for several local arts 
group, including the Art Gallery of 
Greater Victoria, the Victoria Con¬ 
servatory of Music, and the Commu¬ 
nity Arts Council of Greater Victoria. 
He was a member, then chair (1978- 
80) of the B.C. Arts Board. 

Smith was a member of the 
Canadian Association of Fine Arts 
Deans, and the organization’s 
president from 1975-77. “It was a 
funny organization, because there 
were only about five of us—only 
about five faculties of fine arts in 
Canada. We met under the Interna¬ 


tional Conference of Fine Arts Deans, 
and sounded much more important 
than we actually were. But we may 
have had a minor role to play in 
shaping national cultural policy at 
that time. I can remember having a 
long and passionate conversation 
with Lister Sinclair, who was then 
vice-president of CBC, about the role 
the arts should play in radio and 
television in Canada,” Smith recalls. 

Smith will not leave teaching 
altogether in retirement. He plans to 
offer some tutorials and directed 
reading courses for Greek and Roman 
Studies. He has also carved out a 
niche for himself in the alumni cruise 
and Continuing Studies travel study 
programs and will host tours to 
Greece, Sicily and Malta in coming 
years. He also plans to sort through a 
filing cabinet full of his conference 
papers and perhaps submit some for 
publication, and he has a couple of 
textbook projects in mind, including 
an etymological textbook growing 
out of a course he’s taught for 
about 15 years on Greek and Latin 
roots in English. 
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INTERNATIONAL WOMENS DAY CELEBRATION 
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Archives preserves feminist history 


BY ROBIE LISCOMB 

Thirty-five people gathered in 
University Archives March 6 to 
celebrate International Women’s Day, 
the acquisition of the Everywoman’s 
Books archives and stained glass 
window sign, and the availability of 
the Faculty Women’s Caucus Oral 
History Project materials. 

Everywoman’s Books was 
established in 1975 as a nonprofit 
collective to sell feminist literature 
and create an impetus for political 
understanding and action around 
women’s issues. When it closed in 
1997, for financial reasons, it was 
the last remaining feminist book¬ 
store in Canada run by an all¬ 
volunteer co-operative. The store’s 


archives are housed at UVic and, 
recently, the stained glass sign was 
auctioned to 90 people with the 
intent that it be preserved in UVic 
Archives. The Everywoman’s Books 
archive is part of UVic’s Victoria 
Women’s Movement Archives. 

The UVic Faculty Women’s 
Caucus Oral History Project was 
conducted by Kyle Mitchell (Ar¬ 
chives) and records stories of 
faculty women involved in women’s 
issues on campus. It consists of 16 
audiocassette tapes and transcripts 
of interviews with: Dr. Marilyn 
Callahan (Social Work), Dr. 
Radhika Desai (Political Science), 
Dr. Jean Dey (Education, retired), 
Dr. Monika Langer (Philosophy), 
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Strong UVic presence at international symposium on 
modern Chinese art 

Many of the world’s leading scholars of modern Chinese art—including two 
presenters from UVic-will gather at Vancouver’s Emily Carr Institute of Art and 
Design April 24-26 for the international symposium “Jiangnan: Modern and 
Contemporary Art from South of the Yangzi River”. The symposium is supported 
in part with SSHRC funding obtained by one UVic presenter, Dr. Ralph Croizier 
(History), who will speak April 25 on “China’s First 'New Wave’ Art”. The only 
graduate student presenting a paper will be UVic’s Sunni Nishimura (History in 
Art) who will speak April 24 on Qian Hui’an, a turn-of-the-century Shanghai 
artist whose work defies the traditional categorization of Chinese art and artists 
as either elite or popular. The symposium is associated with a dozen Vancouver 
gallery exhibitions of Chinese art and a public lecture series at which Croizier 
also spoke. For further information, call Croizier at 721-7404 or go to the 
Jiangnan website <http://www.jiangnan.com/intro.html>. 
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Prof. Hester Lessard (Law), Dr. 
Margie Mayfield (Education), Phoebe 
Noble (Mathematics, retired), Dr. 
Clare Porac (Psychology), Dr. Alison 
Preece (Education), Dr. Christine St. 
Peter (Women’s Studies), Judith 
Terry (English), Dr. Paddy Tsurumi 
(History, retired), Dr. Jennifer 
Waelti-Walters (Women’s Studies, 
retired), Prof. Barbara Whittington 
(Social Work), and Prof. Margot 
Young (Law). 

These two collections are part 
of the Victoria Women’s Movement 
Archives, a collaborative effort of 
UVic Archives, local feminist 
groups, and the Department of 
Women’s Studies. The Women’s 
Movement Archives was estab¬ 
lished in 1995 to preserve and 
provide access to important 
documents pertaining to the 
histories of women’s movement 
groups in Victoria. 



UVic Archivist Jane Turner (right) and Prof. Deborah Yaffe (Women’s 
Studies) flank the stained glass sign from Victoria’s Everywoman’s Books 
newly acquired by UVic Archives. The sign was designed and created by 
Heather Hestler with the intent of reflecting the light and beauty of all 
women. Yaffe was a member of the collective that ran the Victoria bookstore. 


TACKLING POVERTY DISCUSSED WITH PREMIER 


Religious leaders advise on policy 


BY HAROLD COWARD, 

Director, Centre for Studies 
in Religion and Society 

Recently Premier Clark held his 
second meeting with religious leaders 
of the province. The idea behind the 
meetings is that just as the premier 
meets with business leaders for policy 
advice, he should do the same with 
religious leaders. Some 35 religious 
leaders first met with Glen Clark last 
July and again in February of this 
year. Although not a religious leader, 1 
was included because the UVic Centre 
for Studies in Religion and Society has 
developed the reputation of being able 
to present the wisdom of all religious 
traditions on key issues of public 
policy. Indeed the Premier’s Office 
uses me as a resource person to help 
plan the meetings and select topics 
for discussion. 


At the February meeting, 
discussion focused on the problem of 
poverty—a matter of concern to the 
religions and the government. After a 
discussion-starter presentation by 
Anglican Archbishop David Crawley, 
the religious leaders divided into 
small groups, with Premier Clark 
moving from group to group. I ended 
up in a group which included a 
Christian, a Rabbi, a Buddhist, a 
Muslim, a Baha’i, and an Aboriginal 
leader. The group was chaired by 
Bishop Remi De Roo. This diversity is 
reflective of the rich religious 
pluralism of British Columbia, 
especially of the lower mainland and 
Victoria. The religious leaders not 
only found common ideas of policy 
advice to give to Premier Clark, but 
also talked about the greater 
responsibility each church or 
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religious group should be taking on 
with regard to ministering to the 
poor. Thus the meeting served a dual 
purpose: discussing policy recommen¬ 
dations with the Premier, and 
developing partnership ideas with 
the government (and with each 
other) for the more effective tackling 
of the problem of poverty in British 
Columbia. 

It is seldom in Canada that the 
religions are asked for policy advice 
on the key issues facing society. In 
my judgment, these meetings are 
playing an important role in 
bringing the wisdom and the action- 
possibilities of the religions together 
with the government at the highest 
level of policy planning. The Centre 
for Studies in Religion and Society 
is pleased to play a part in this 
process. 
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APARTMENT $575 - CADBORO 

BAY - near the beach. Bright one- 
bedroom, separate entrance, fireplace, 
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please call 721-7636. 
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Prof urges attendance at 
same-sex benefits meeting 


The Editor; 

All University of Victoria employees - 
faculty and staff - interested in 
challenging the discriminatory 
practice of withholding of full death 
benefits to the same-sex surviving 
partners of deceased university 
employees are urged to attend an 
information meeting on Wednesday, 
April 8,12:30 - 130 p.m. in Begbie 152. 

Under current federal legislation, 
same-sex partners cannot claim the 
full death benefit that is available to 
opposite-sex partners. Since we 
contribute the same amount in 
deductions as heterosexual employ¬ 
ees, we are penalized twice: first, by 
not receiving the same benefits; and 


second, by subsidizing heterosexual 
employees’ benefits. 

Find out more about what the 
university can do to enact a policy of 
non-discrimination. Find out more 
about what we, as employees, can do 
to ensure our treatment is fair and 
equitable. All faculty and staff 
concerned about equity for same-sex 
employees are invited, welcome and 
encouraged to attend. 

For further information, or if you 
cannot attend but want to be kept 
informed, please contact Prof. 
Deborah Yaffe in Women’s Studies or 
Prof. Margot Young in Law. 

Thank You. 

Deborah Yaffe, Women’s Studies 


IN MEMORIAM 


DR. LOUISE FOTHERGILL-PAYNE 


... despugs de muerto viviendo / en las lenguas de la fama... 

—from El Caballero de Olmedo by Lope de Vega 

The Department of Hispanic and Italian Studies announces with 
great sadness the death of a dear colleague and friend, Dr Louise 
Fothergill-Payne, in the early hours of March 16 at the Victoria 
Hospice, after a lengthy battle with cancer which she fought with 
an indomitable spirit and an unvanquished delight in life. Louise 
was an internationally recognized Hispanist and Fellow of the 
Royal Society of Canada, who joined the department as adjunct full 
professor in 1994 after early retirement from the University of 
Calgary. The funeral will be strictly private, but a celebration of her 
life will be held at a later date (to be announced). 
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CALENDAR... coni'd from p.8 


230 pm. Resume Critique. Student 
Employment Centre. 721-842L 


Wednesday, April I 


music 


1030 am Scenes from Tartuffe (B). 
Phoenix Theatre subscribers are invited 
to attend. Phoenix Theatre. 721-7992. 
12.00 pm Graduate Student Recital. Leah 
Bartell, violia Phillip T. Young Recital 
Hall 721-7903. 

1200 pm Stage Fighting - Fencing 
Phoenix Theatre subscribers are invited 
to attend. Phoenix Theatre 721-7992. 


workshops 


1130 am. Resume Critique. Student 
Employment Centre. 721-842L 
130 pm Interview Tips $5. Student 
Employment Centre. 721-842L 


Thursday, April 2 


lectures 


730 p.m. The Evaluation of 
Artworks. Prof. Alan H. Goldman. 
Lansdowne Lecture (Philosophy). 
University Centre A180 (Senate 
Chambers). 721-7519* 


workshops 


830 a.m. Professional Selling Skills 
- Exploding the Myth of the Born 
Salesperson. Erwin Schwartz. 
Dunsmuir Lodge. (Business, 
Continuing Studies & Chamber of 
Commerce). 721-6411/6412. 

9.00 a.m. Career Surfing: Staying 
Employable in Changing Times. $5. 
Student Employment Centre. To 
register or for information 721- 
8421. 


Friday, April 3 


music 


1230 p.m. Fridaymusic. Admission by 
donation. Phillip T. Young Recital 
Hall. 721-7903. 


workshops 


830 am Contract Law for Managers 
Ken Thomicroft. Dunsmuir Lodge. 
(Business, Continuing Studies & 
Chamber of Commerce). 721-6411/6412 
930 am Work In the New Economy. 
$5. Student Employment Centre. 721- 
842L 

1130 am. Networking Your Way to a 
Job. $5. Student Employment Centre. 
721-842L 

230 pm. Resume Critique. Student 
Employment Centre. 721-842L 


Saturday, April 4 


music 


9KX) am. Andy Dejarlis Spring Fiddle 
Camp. Saturday and Sunday, $140.00 
MacLaurin Al68. For information or 
to register 721-1120. 


730 pm. Old Time Barn Dance. SUB 
Upper Lounge. 721-1120. 

8:00 p.m. University of Victoria 
Chorus and Orchestra. Janos Sandor, 
conductor. $12/8 McPherson Theatre 
box office. University Centre 
Auditorium. 386-6121. 


Sunday,April 5 


music 


9*)0 am. Andy Dejarlis Spring Fiddle 
Camp. Saturday and Sunday, $140.00 
MacLaurin Al68. For information or 
to register 721-1120. 

230 pm Prime Time Classics Concert. 
Victoria Symphony Orchestra conducted 
by Peter McCoppin. $15.50 & up at Royal 
Theatre Box Office. University Centre 
Auditorium. 385-6515. 
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ALL EVENTS 


FREE UNLESS OTHERWISE INDICATED 


At the Galleries 



Architectural Drawings by Lazio 
Hudec, at the McPherson Library 
Gallery March 24 - April 24,1998. 
721-8298. 


Arts and Society is an ongoing 
“cabinet of curiosities” at the 
University Centre Gallery, represent¬ 
ing the interdisciplinary teaching 
and research interests of the 
University. 721-8298. 


Phoenix Theatre 

8:00 p.m. Maupassant! Maupassant! 
Director Kaz Piesowocki. March 18 - 
28. Dinner Theatre March 24. $15/13 
at Phoenix Theatre box office. 
Phoenix Theatre. 721-8000. 

Friday, March 20 

®ctures 

1100 pjn. The Meaning of Citizen¬ 
ship Professor Donald Galloway, 

UVic. Dean’s Lecture Series (Law). 
UVic Downtown, 910 Government 
Street. 721-8150. 

230 p.m. The Aesthetics of Indigenous 
Paintings & Engraving on Rock 
(rescheduled from an earlier date). 
Dr. Thomas Heyd. (Philosophy). 
Clearihue A201.721-7518. 

1130 pjn. Fridaymusic. Admission by 
donation. Phillip. T. Young Recital 
Hall. 721-7903. 

8.00 p.m. UVic Big Band. Ian 
McDougall, conductor. $12/8 at 
School of Music. Phillip. T. Young 
Recital Hall. 721-7903. 



^brkshops 

830 a.m. The Essentials of Break¬ 
through Change. Robin Dyke. 
Dunsmuir Lodge. (Business, Continu¬ 
ing Studies & Chamber of Com¬ 
merce). 721-6411/6411 
130 p.m. Anger Management 
Workshop. Campus Services Building. 
(Counselling Services). To register or 
for information 721-8341. 


Saturday, March 21 


||hletics 

900 a.m. to 5:00 p.m. Vikes Mens & 
Women’s Soccer. Spring Cup Tourna¬ 
ment. Centennial Stadium. 721-8406. 
230 p.m. Rugby vs. U.C. Davis. 
Centennial Stadium. 721-8406. 


fpusic 

800 p.m. Faculty Recital. Judith 
Dowling, soprano. $12/8 at School of 
Music. Phillip T. Young Recital Hall. 
721-7903. 

Sunday, March 22 


9KM) ajn. to 5:00 p.m. Vikes Mens & 
Women's Soccer. Spring Cup Tourna¬ 
ment. Centennial Stadium. 721-8406. 
10:00 aan. UVic 5k. $15/40. McKinnon 
Building. For information or to 
register call 721-8405. 

« usic 

1230 p.m. Cello Recital. Admission by 
donation. Phillip T. Young Recital 
Hall. 721-7903. 

8:00 p.m. Irish Spectacular 98. $27.50/ 
22.50 at McPherson Theatre box 
office. University Centre Auditorium. 

^ 12L 

Monday, March 23 


1:15 p.m. incest in Iceland: History 
and Law 1500 -1900. Mar Jonsson, Dr. 


Phil. Richard and Margaret Beck 
Lecture. (English). Clearihue B215. 
721-7247. 

•usic 

LOO pjn. B.Mus. Graduating Recital. 
Tamaki Suzuki, piano. Phillip T. 

Young Recital Hall. 721-7903. 

8:00 pjn. B.Mus. Graduating Recital. 
Judy Woo, piano. Phillip T. Young 
Recital Hall. 721-7903. 

# her 

7:00 pjn. The End of Provincial and 
National Sovereignty? Panel discus¬ 
sion on the Multilateral Agreement 
on Investment (MAI). Panelists Steve 
Orcherton, MLA, Steven Schrybman, 
West Coast Environmental Law 
Association, Noel Schacter, Ministry 
of Employment and Investment, 

Helga Knote, VP - BC Government 
and Services Employees Union, 

Garrett Lambert, UVic Professor of 
Business and Economics. (Environ¬ 
mental Law Centre, UVic, BCGEU). F. 
Murray Fraser Auditorium. (Begbie 
159). 384-1089. 

workshops 

330 p.m. Resume Critique. Student 
Employment Centre. 721-842L 

Tuesday, March 24 

Hctures 

130 pjn. Electronic Editing: The 
Letters of Ami Magnusson, Manu¬ 
script Collector. Mar Jonsson, Dr. Phil. 
Richard and Margaret Beck Lecture. 
(English). Clearihue A201.721-7247. 
4:00 pjn. Gender and Associational 
Life in the United Church in Victoria. 
Tina Block. (Centre for Studies in 
Religion & Society). Cornett B135.721- 
6325. 

8:00 p.m. Saga Heritage: Ami 
Magnusson and the Collecting of 
Icelandic Manuscripts. Mar Jonsson, 
Dr. Phil. Richard and Margaret Beck 
Lecture. (English). Clearihue C305. 
721-7247. 

#he r 

1230 p.m. Dance Showcase 98. $2 
Athletics and Recreation Services 
McKinnon 181. University Centre 
Auditorium. 721-7282. 

1230 p.m. Blues People and Salary 
Men: Jazz in Postwar Japan, 1945 - 
1970. Dr. Joe Moore. Centre for Asia- 
Pacific Initiatives Brown Bag 
Luncheon Series. Human & Social 
Development A260. 721-7020. 

||3rkshops 

9:00 a.m. Developing Career Support 
Through Mentorships. $5. Student 
Employment Centre. For information 
or to register 721-842L 

3:30 p.m. Resume 201: Putting it all 
Together. $5. Student Employment 
Centre. 721-842L 

Wednesday, March 25 

#ctures 

8:00 p.m. Visiting Artist Program. 
Lethbridge sculptor Nick Wade. 
(Visual Arts). Visual Arts Building 
A150. 721-8016. 

f|u sic 

1030 am. Scenes from Tartuffe (A). 
Phoenix Theastre subscribers are 
invited to attend. Phoenix Theatre. 
721-7992. 

12:15 p.m. The Tempest (MEA). (An 
abridged version). Phoenix Theatre 
subscribers are invited to attend. 
Phoenix Theatre. 721-7992. 

1230 p.m. Graduate Student Recital. 
Craig Bickel, guitar. Phillip T. Young 
Recital Hall. 721-7903. 

8:00 pjn. M.Mus. Graduating Recital. 
Cynthia Martens, cello. Phillip T. 
Young Recital Hall. 721-7903. 


Ilprkshops 

1030 ajn. Resume Critique. Student 
Employment Centre. 721-842L 
130 pjn. Jump Start Your Career. 
Student Employment Centre. For 
information or to register 472-4286 
or 721-6364 

330 pjn. Goodness of Fit Tests with 
the Kernel Method. Aman Ullah. 
Econometrics Workshop. (Economics). 
Business & Economics 363.721-8546. 
430 pjn. Teaching ESL Overseas. 

Sheila Swanson, Malaspina University 
College. (Linguistics, Continuing 
Studies). Clearihue A215. 721-7420. 

Thursday, March 26 

#usic 

1230 pjn. Graduate Student Recital. 
Susan Bulock, clarinet. Phillip T. 
Young Recital Hall. 721-7903. 

8:00 pjn. Violin Extravaganza. 
Admission by donation. Phillip T. 
Young Recital Hall. 721-7903. 

^§E>rkshops 

1030 pjn .Job Search Strategies. $5. 
Student Employment Centre. 721-842L 
1230 p.m. Stress Management. 

Campus Services Building. (Counsel¬ 
ling Services) To register or for 
information 721-834L 

Friday,March 27 

inferences 

March 27 - 29 Envisioning Healthy 


Futures: Achieving Health Excellence for 
Cultures of Color. Dr. Jaswant Guzdar, 

MD. Dr. Suman Fernando, MD. (UVic 
Health Services & Melanin Family 
Health Network) To register 721-8705. 

pictures 

12:15 p.m. Problem Behaviour in 
Youth: Destructive or Constructive? 
Dr. Nancy Galambos, UVic Psychol¬ 
ogy (Dean’s Lunchtime Lecture 
Series, Continuing Studies). Free, 
but please register. UVic Down¬ 
town, 910 Government Street. 472- 
4747. 

3:00 p.m. Econometric Issues in 
Survey Sampling Data. Prof. Ullah. 
Lansdowne Lecture. (Economics). 
Business & Economics 363- 721-8546. 

«MSic 

1230 p.m. Fridaymusic. Admission by 
donation. Phillip T. Young Recital 
Hall. 721-7903. 

8:00 pjn. University of Victoria Wind 
Symphony. Gerald N. King, conductor. 
$10/8 School of Music. Phillip T. 
Young Recital Hall. 721-7903. 

Workshops 

130 pjn. Resume Critique. Student 
Employment Centre. 721-842L 

Saturday, March 28 

gjpiletics 

230 p.m. Vikes Rugby vs. Stanford. 
Centennial Stadium. 721-8406. 


#usic 

. 

&00 pjn. Student Composers’Concert. 
Phillip T. Young Recital Hall. 721-79% 

Sunday, March 29 

#hletics 

230 pjn. Vikes Rugby vs. Berkeley. 
Centennial Stadium. 721-8406. 

I§ usic 

730 pm Irish Rovers $23/20 at 
McPherson Theatre box office. 

University Centre Auditorium. 386-612L 

Monday, March 30 

Workshops 

1L30 am. Networking Your Way to a 
Job. $5. Student Employment Centre. 
721-842L 

Tuesday, March 31 

lectures 

400 pjn. Food for Thought: Ecology 
and Justice. Martha McMahan. 
(Centre for Studies in Religion and 
Society). Cornett B135. 721-6325. 

Uprkshops 

130 pjn. Jump Start Your Career. 
Student Employment Centre. For 
information or to register 472-4286 
or 721-6364 

See CALENDAR... p.7 


The deadline for calendar submissions for the April 3 issue of the Ring is 
March 27 at 4:00 p.m. Late submissions cannot be accepted for publication. 
Calendar submissions may be sent to Donna Barker, at UVic 
Communications Services, emoif.• dborker@uWc.co 


du Maurier 

Arts 


rime 

'The Essential Repertoire” 




APRIL 5 & 6 


UVic Centre Auditorium 


Sunday 2:30 pm 
Monday 8:00 pm 

ROSSINI 

L’Italians in Algeri Overture 

STRAUSS 

Oboe Concerto 

RESPIGHI 

Ancient Airs and Dances 

MOZART 

Symphony No. 35 "Haffner" 


Special support by 

FOUNDATION 2000 PLUS 


TICKETS: 386-6121 

$21/$20 Sr/St 

Students Same Day 1/2 Price 

McPherson & Royal Box Offices 


Featuring. 


Peter McCoppin 

Conductor 


Michael Byrne 

Oboe Soloist 
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